Prohibited Personnel Practices
(Retaliation)

By law, Federal employees authorized to take, direct
others to take, recommend, or approve any personnel
action may not:

» Take, fail to take, or threaten (to take or fail to take) a
personnel action because of protected

whistleblowing

» Take, fail to take, or threaten (to take or fail to take)
a personnel action because of protected activity

Personnel actions include, but are not limited to, appointments,
promotions, disciplinary actions, transfers, reassignments,
performance evaluations, and other significant changes in
duties, responsibilities, or working conditions.

More information may be obtained from:

U.S. OFFICE OF SPECIAL COUNSEL
1730 M STREET, N.W,, SUITE 218
WASHINGTON, DC 20036-4505
https://osc.gov | info@osc.gov

PHONE: (202) 804-7000* | TOLL FREE: 1-800-872-9855*
*Hearing and Speech Disabled: Federal Relay Service 1-800-877-8339
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